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Producer :  CIXI HANGZHOUWAN CRAFT & .
WEAVING FACTORY amfor i BSCI

DBID : 335042 and Audit Id : 131087 Audit Date : 10/08/2018 Trade with purpose

Audit Type : Follow-up Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer :  CIXI HANGZHOUWAN CRAFT & .
WEAVING FACTORY amfor i @ BSCI

DBID : 335042 and Audit Id : 131087 Audit Date : 10/08/2018 Trade with purpose
Audit Type : Follow-up Audit

Main Auditee Information @

Name of producer : CIXI HANGZHOUWAN CRAFT & WEAVING FACTORY
DBID number : 335042
Audit ID : 131087
Address : No.16, Xiaomiao Road, Zhoushao Village, Zhouxiang Town, Cixi Ningbo
Province : Zhejiang Country : China
Management Representative : Shanshan Yao
Contact person: Shanshan YAO Sector : Non-Food
Industry Type : Accessories Product group : Arts, crafts and needlework
Product Type : hat
.
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Producer :  CIXI HANGZHOUWAN CRAFT & .
WEAVING FACTORY amfori @ BSCI

DBID : 335042 and Audit Id : 131087 Audit Date : 10/08/2018 Trade with purpose
Audit Type : Follow-up Audit

Audit Details @

Audit Range : [ Full Audit 4 Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 10/08/2019

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

1.The facility CIXI HANGZHOUWAN CRAFT & WEAVING FACTORY (ZiZti#i/NiZ T 2 E 4/ ) started business in 2000 in the place of No.16, Xiaomiao
Road, Zhoushao Village, Zhouxiang Town, Cixi, Ningbo, Zhejiang, China (3% i /& £4H E 20/ & #1165). The facility composed of 2 flat buildings and
three 2-storey buildings used as production area and warehouse. There was no canteen or dormitory provided in the facility. The facility address in the
business license was Zhoushao Village, Zhouxiang Town, Cixi, Ningbo, Zhejiang, China. However the provided address in the booking was No.16,
Xiaomiao Road, Zhoushao Village, Zhouxiang Town, Cixi, Ningbo, Zhejiang, China. According to the facility management, both of the address descriptions
refer to the same place. 2. Locked areas encountered during the audit were unlocked timely. At the end of the audit, all the findings were accepted by the
facility management. 3. All interviewed employees were satisfied with the facility and no negative information was raised. The employees do enjoy working
in the facility. They are satisfied with their salary and management system. The facility gives everybody equal opportunity. 4. 11 months' (from August 2017
to June 2018) payroll records and 12 months and 9 days' (August 1, 2017 to August 9, 2018) attendance records were available for review during this
audit. 5. The local minimum wage standard set at RMB 1660 per month equivalent to RMB 9.54 per hour before December 1, 2017 and RMB 1800 per
month equivalent to RMB 10.34 per hour since December 1, 2017. 6. According to the attendance records provided by the facility:

1) For June 2018 (current month), the average number of hours worked in a week for the 8 selected samples were 51.5 hours per week. Max. Working
hours per week were 54 hours (8 out of 8 selected samples).

2) For March 2018 (random month), the average number of hours worked in a week for the 8 selected samples were 54 hours per week. Max. Working
hours per week were 54 hours (8 out of 8 selected samples).

3) For September 2017 (random month), the average number of hours worked in a week for the 8 selected samples were 53.5 hours per week. Max.
Working hours per week were 54 hours (8 out of 8 selected samples). 7. The peak season was not obvious in the facility. 8. Wages of all employees are
calculated based on hourly basis.

Performance area 3: The rights of Freedom of Association and Collective Bargaining Not rated. This is follow up audit. Performance area 4: No
Discrimination Not rated. This is follow up audit.

Performance area 8: No Child Labour The facility established a policy that will never employ and use any child labour under the age of 16 years old. The
facility verified all employees’ original ID cards at the time of recruitment and kept the photocopies of employees’ ID cards in the personnel files. No current
child labour or historic child labour was detected in this audit. The facility established a remedial policy and procedure to provide for further protection in
case children are found to be working in the facility. No deviation was observed in this Performance Area.

Performance area 9: Special protection for young workers Not rated. This is follow up audit.

Performance area 10: No Precarious Employment Not rated. This is follow up audit.

Performance area 11: No Bonded Labour Not rated. This is follow up audit.

Performance area 12: Protection of the Environment
Not rated. This is follow up audit.
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Producer :

CIXI HANGZHOUWAN CRAFT &

WEAVING FACTORY

DBID : 335042 and Audit Id : 131087

Audit Type : Follow-up Audit

Audit Date : 10/08/2018

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name :

CIXI HANGZHOUWAN CRAFT &
WEAVING FACTORY

Legal status :

Ltd Company

Local Name : EEhRMEIZEE Year in which the auditee was founded : 2000
(913302827204542973)
Address : No.16, Xiaomiao Road, Zhoushao Village, | Contact person (please select) : Shanshan YAO
Zhouxiang Town, Cixi
Province : Zhejiang Contact's Email : rosemary@hzw-hat.cn
City : Ningbo Auditee’s official language(s) for written Chinese (Putonghua)
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : E 121.145908, N 30.232024 Total turnover (in Euros) : 1000000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Accessories Of which domestic market % : 0.00

If other, please specify :

Production volume :

70000 pieces per month

Product Group :

Arts, crafts and needlework

Production cost calculation :

Yes

If other, please specify :

Lost time injury calculation cost :

Yes

Product Type :

hat

Auditee's employment structure at the time of the audit

Total number of workers :

22 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS

FEMALE WORKERS

Permanent workers

Temporary workers

In management positions

Apprentices

On probation

With disabilities

oo o N o | N

Migrants (national citizens)

-

Migrants (foreign citizens)

Workers on the permanent payroll

Production based workers

With shifts at night

Unionised

oo o |~N | o

Pregnant

On maternity leave

amfori
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Producer :  CIXI HANGZHOUWAN CRAFT & .
WEAVING FACTORY amfori BSCI

DBID : 335042 and Audit Id : 131087 Audit Date : 10/08/2018

Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Trade with purpose

1- Followup Audit [Audit Id - 131087] Audit Date: 10/08/2018 PA Score: D Deadline date:15/07/2019|

GOOD PRACTICES:

None observed

AREAS OF IMPROVEMENT:
The facility had pointed one manager to ensure the amfori BSCI program are followed in satisfactory manner. And the amfori BSCI Code of
Conduct had been posted on site for employees' knowledge. The facility had established a qualified suppliers list. They required all suppliers to
sign a commitment regarding social responsibility. The facility had good overview of the significant business partners and their level of alignment
with amfori BSCI Code of conduct. For significant business partners, they conducted on-site assessment to evaluate their performance and the
relevant report and corrective action were kept for tracking. But based on satisfactory evidence,the facility partially respects this principle,
because:
AT 18 EE)Z KH {Ramfori BSCI i B #T1E R . Bl¥s A 7k liamfori BSCI T AN, AEA T TR, WL T — R EHENER 1, fhi]
ERFAMHNEE— PR ITHERW T DAL EZE AR R E B Famfori BSCI 4T 45PN BIK TR — N ESFRIIRER X F EZREEN R, fthf]
KBTI RSN BRI, FRFEXORERBEREEIUERE, BEFSANHEMIERE, 2 E2EE T amfori BSCI BAZRN,E A :
1.1 -  Not corrected. The AMFORI BSCI management system was established but not implemented effectively, such as excessive overtime hours
which exceeded the legal requirement, insufficient social insurance participated and etc. It partially respects with amfori BSCI Code of Conduct

1.1
RYIE, I THRAMFORI BSCl COCH LSRR EERFIE, (B2 2/MA FEMSLBRILHE, tin, My @ ENER, HERES

BRI RBE, &4 #F &amfori BSCI Code of Conduct 1.1
1.4 - Not corrected. The facility did not evaluate its workforce capacity to meet the expectations of deliver order or contracts due to excessive overtime
hours which exceeded the legal requirement were happened in some months after the previous months. Through interview, the employees were

voluntary to work overtime. It partially respects with amfori BSCI Code of Conduct 1.4.
RWIE, DAEAIHEEE"RENERBTLUERRE I HER, AT LR FERZEHARHHET NN TEE, FEKXS KA H A MY
IR R ERIER, BB A T YR, R TRBEMIN, &85 & Eamfori BSCI Code of Conduct 1.4

Remarks from Auditee:

Full Audit [Audit Id - 105998] Audit Date: 28/08/2017 PA Score: D Deadline date:28/08/2018

Good practices

IAreas of improvement

The overall observation shows that the auditee partially respects the requirements of this performance area. The auditee has set and publicly
stated their mission, vision and objectives, which also refer to the BSCI Code of Conduct. Sales Manager, YAO Shanshan was in charge of
implementing BSCI Code of Conduct and integrating the requirement into day-to-day business. Satisfactory evidence has shown that management
understood the importance and benefits of having an effective management system and the related procedure is in place. However, insufficient

awareness was noted in workfore planning.
BAYWERE, LA BE M PITIHHIER, IRIEBSCHT HA NS, Z I E4RIFAFRTBCHMES, BR, MEBT, LR
R RBSCIHATIERA.L T A, FIFBSCIKANBA T AEMNE2E P, RONIEREREEEZER— M ERNEBARRWEEHMTL, 5
BT THMNMRER X, BRI W55 At HEthFEma,

1.1 -  The auditee established management system; however it was not effective for some performance areas, such as Workers Involvement and
Protection, Occupational Health and Safety and working hour etc.
WHZAERIHRTVEEERR, BRFRERINT M AWSENRY, B REMRE, THENHE,

1.4 - The auditee did not effectively evaluate the production capacity, human resource and equipment status against the delivery requirement to avoid

the excessive overtime work.
WHRATER LN RAERIBE MR, RIVERMITEE S REREH, ARFIRAER, LU R B I BEER N 185

Remarks from Auditee
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Producer :  CIXI HANGZHOUWAN CRAFT & .
WEAVING FACTORY amfori @ BSCI

DBID : 335042 and Audit Id : 131087 Audit Date : 10/08/2018 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 131087] Audit Date: 10/08/2018 PA Score: B Deadline date:15/07/2019

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The facility established good management practices that involve workers and their representatives in sound information exchange on workplace
issues. All employees were aware of their rights and responsibilities. The employee representatives were elected by workers, and the meeting
between management and employee representatives was held regularly. The facility established annual training plan to provide training to
employees to know their right and responsibility. The training on amfori BSCI Policy and Social Compliance Policy were provided to workers.
Workers could report concerns via suggestion box, employee representative, or face to face communication. But based on satisfactory evidence,
the facility partially respects this principle because:
W E % RFMEERNE, UWESSHEDMT AREKRER TR EETERRZR. A THTBIIIRINFIF LS. TAEBHEMERH A TR
= BEESHIRKREHBIF DB, ©AGIE T EEMEIR, RESEILEG T T ## B 2 BIRH 5157, A Xamfori BSCI 4794 lIF0
HALSTEBERBIEREATIA TATBIENLE. AIAR RFEEMEEE RBE LMNER, EFHNFBMIESE, £\ A2 EE T amfori
BSCI MIARERN, B :

2.2-  Not fully corrected. Through document review, employee interview and management interview, auditor noted that the facility established the long
terms goals to protect workers according to the BSCI Code of Conduct. But the workers or worker representatives did not take part in the process
of making the long terms goals. It partially respects amfori BSCI Code of Conduct 2.2
RELWIE., BEXEHEZ, ATRMEBRAGTIR, HiZA KA ELREBSCIMIZEIRY TAMKEB R, BREHERLAS TAHN
KEBrSER, ATMATIRKRFEESEHP, &5 EEamfori BSCI Code of Conduct 2.2

2.4 - Not corrected. The internal training records on topics like i) BSCI COC training and ii) labor law were not self-explanatory in context to trainers'

qualification. It partially respects amfori BSCI Code of Conduct 2.4
KRB, DAREEEIHCK ERFEYIFZRT . 8% EEamfori BSCI Code of Conduct 2.4.

Remarks from Auditee:

Full Audit [Audit Id - 105998] Audit Date: 28/08/2017 PA Score: C Deadline date:28/08/2018
Good practices

Areas of improvement

The overall observation shows that the auditee partially respects the requirements of this performance area. The auditee has set and publicly
stated their mission, vision and objectives, which also refer to the BSCI Code of Conduct. An annual training plan is established, which cover the
training needs of all adult workers in rights & responsibilities, health & amp; safety, and workplace rules. It has been noted that the auditee has an
effective grievance mechanism consists of using suggestion box, and worker representation. All these processes are documented under
procedures; however, gaps have been identified in implementation and record keeping.

BAUWERE, 2HZAHOWRZNIITIIRIIER, RIFEBSCHT A NRIES], 2T EARIFAFRTBCHMER, B, MBI, T KL
THRMEEFIIER, ®it R IRR LSS, BERE, MIENE, I WARBRFAFILEENEMN A TR, AN ERE TEEFNX
Fro AMXLERRFASCERT BB R FERE, BRI ICRIH.

2.2-  The auditee did not define long term goals to protect workers according to BSCI Code of Conduct.
A LA R F REBBSCIHT AN FIE K HA B Ax R R 57t T,
2.4 - The internal training records on topics like i)BSCI COC training and ii) labor law were not self-explanatory in context to trainers' qualification.

I RSN R ERFEIFR TR,
Remarks from Auditee
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Producer :  CIXI HANGZHOUWAN CRAFT & .
WEAVING FACTORY amfori BSCI

DBID : 335042 and Audit Id : 131087 Audit Date : 10/08/2018

Trade with purpose

Audit Type : Follow-up Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 131087] Audit Date: 10/08/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

Not rated. This is follow up audit
RIFTE . AR Z IR 1%

Remarks from Auditee:

Full Audit [Audit Id - 105998] Audit Date: 28/08/2017 PA Score: A Deadline date:

Good practices

IAreas of improvement

The overall observation shows that the auditee fulfils the requirements of this performance area. No trade union or worker committee was
established in the auditee, however procedure was set up entitling employees to join any organization in a democratic way. Satisfactory evidence
was shown that worker representative was freely elected and interacting with employees in workplace without interference.
BARAWERAZFRAFT S IZPITIOEHER, T ABEERIISMATIRRAS, BRI B THXMEFET A TAHRIMMAEMA
21, FHBIERE BRI TRREM A TEHREA RN, SRR BEBME T YR @R,

Remarks from Auditee

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 131087] Audit Date: 10/08/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

Not rated. This is follow up audit
RIFE ARBERE %

Remarks from Auditee:

Full Audit [Audit Id - 105998] Audit Date: 28/08/2017 PA Score: A Deadline date:

Good practices

IAreas of improvement

The overall observation shows that the auditee fulfils the requirements of this performance area. Satisfactory evidence was observed that
employees of older than 16 were all welcomed and employees’ promotion was based on their working ability regardless of their age, gender, race
etc. For employees promoted or fired, a notice will be posted in the blackboard of the factory. Furthermore, it was noted that no monetary
disciplinary was implemented in the factory. A written procedure was established describing reasons for disciplinary measures, such as oral
warning, written warning and firing, all of which were in accordance with legal requirement.

BANEEREFEFRAFSIZPIITREHNER, ROWIERERITBBREH16 MR T, R THFERLULA ISR, EfFE k%, ERE R
IHFEREHR, MK EASEM L, RO EHEATIFER T nEIBENaE0LES PTEESMIHER MX/IHEFEEENER,

Remarks from Auditee
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Producer : CIXI HANGZHOUWAN CRAFT & .

WEAVING FACTORY amfori @ BSCI
DBID : 335042 and Audit Id : 131087 Audit Date : 10/08/2018 Trade with purposs
Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 131087] Audit Date: 10/08/2018 PA Score: B Deadline date:15/07/2019

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

The facility complies with the government’s minimum wage legislation, employees' regular wages were not lower than local minimum wage
standard, the facility paid wage in a timely manner, regularly (around 25th each month) and fully in legal tender and the level of wages reflects
the skills and education of workers. The facility paid 150%, 200% and 300% of normal rate wages for overtime hours on normal working days,
rest days and official public holidays respectively. Furthermore, the facility provided benefits such as sick leave, annual leave, childbearing leave
and work-related injury leave, etc. according to local law requirement. Not all employees had participated in 5 types of social insurances. But
based on satisfactory evidence, the facility partially respects this principle because:

DA EBBAFMNRIEL AN, XA RTHIHFETLMRIET Y, BiRn, EH(ESABSER)FLUAER B LMRA I, THK
TR T ARRREBEKE, A EF BN, KRB REFERBMEDNZTIES THRE1.56, 265, 318, tboh, DAVREMERIREAEF, a0
R FR. BREIOGRE. FFZHA R THSMNT SN SR BF S ANEEMIERE, HE%AIHEE T amfori BSCl AKRN, REZ:

5.4 - New finding. It was noted that the facility have no idea of evaluation the local living wage, and they have not did any survey or calculating of the
local living wage before the audit. Through the document review and employee interview, some employees were paid lower than the local living
wages. It partially respects amfori BSCI Code of Conduct 5.4.

i, SRR AEIHELAMOREEFTZTRIE, hRFEHFKATZRREEFT R THREME, Bl XH AR T VRS, 2k
B A T I HETF L RIEAFEFRIHK . 365 B Eamfori BSCI Code of Conduct 5.4& 3K,

5.5-  Not corrected. Insufficient social insurance participated. Through document review, auditor found that there were total 22 employees, only 6
employees had participated in basic endowment insurance, basic medical insurance, unemployment insurance, maternity insurance and
employment injury insurance. Remark: The facility provided commercial incident and medical insurance for 16 employees who did not participate
in employment injury insurance. It does not respect amfori BSCI Code of Conduct 5.5, and did not comply with requirement of Social Insurance
Law of the People’s Republic of China, Article 10 Employees shall participate in the basic endowment insurance, and the basic endowment
insurance premiums shall be jointly paid by employers and employees. Article 23 Employees shall participate in the basic medical insurance for
employees, and the basic medical insurance premiums shall be jointly paid by employers and employees in accordance with the relevant
provisions of the state. Article 33 Employees shall participate in the employment injury insurance, and the employment injury insurance premiums
shall be paid by their employers rather than the employees. Article 44 Employees shall participate in unemployment insurance, and the
unemployment insurance premiums shall be jointly paid by employers and employees in accordance with the relevant provisions of the state.
Article 53 Employees shall participate in maternity insurance, and the maternity insurance premiums shall be paid by employers rather than
employees in accordance with the relevant provisions of the state.

RBIE, HERKSRRR . B XXHFHZ, FRALNEIVTE2R AT, RBECASMTFERK, ETRE, KIVRK, EFREFIGRE,
%X D ARES MR IO REEI164 I TIE T B ESMIERIEST R, HRBE Eamfori BSCI Code of Conduct 5.5, B#ERFE(HEAN
RAMEHSRKE)VE+E, NINSSMERFEZRN, AANPMMNTARSMNERFERE], Eo+=5F NI SSMRTERET R
K6, B AR TRBERME£XRMUNERETRG T, E=+=F BT NSSMIGRK, BRAANLEHATHRESR, INTREM TR
9%, A+ TS S MR R, BAA PR TRBERMELBUNRVERR R FE+=F RTNASMEFTRK, BRAANLAR
RERMEMNET R, IRTRUNEFTRK .

Remarks from Auditee:

Full Audit [Audit Id - 105998] Audit Date: 28/08/2017 PA Score: B Deadline date:28/08/2018
Good practices

IAreas of improvement

The overall observation shows that the auditee partially fulfils the requirements of this performance area.Production workers were paid at hourly
rate in cash before the 25th of the following month.According to payroll and attendance records, it was noted that the minimum wages paid to
employees was RMB 10.5 per hour, which is above the local requirement of RMB 9.54 per hour. The minimum wage notices was posted on site.
Working experience and departments would influence employees’ wage. Satisfactory evidence proves that employees were compensated 150%
and 200% of their regular wage for overtime work conducted on regular working days and rest days. And no overtime work was conducted on
statutory holidays.

MAUR L REH AL A S ZIITRENER, HIIENABSUNESHBRX KT BEIMWIEMINCE, ATREIR105/0, &F
LR AR T 55 AR AE9.54/ /N . AR T B IBERIKNGFEI . R T THETHRLKE X, ROMIEE LR, 2 TRRMMRGES T 58200%, Fif
MYENIEE THHI150%. ZEREEETERB M.

5.5-  The auditee only provide 6 out of 28 employees with all five types of social insurance. The other employees were not covered by injury insurance.
WHEANN28% N THMCEIRET AR, ERATRSMIGRER.

Remarks from Auditee
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Producer :  CIXI HANGZHOUWAN CRAFT & .
WEAVING FACTORY amfori @ BSCI

DBID : 335042 and Audit Id : 131087 Audit Date : 10/08/2018 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 131087] Audit Date: 10/08/2018 PA Score: D Deadline date:15/07/2019

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The facility established the working hours policy and procedure. Through worker interview, all workers worked on voluntary basis. According to
the randomly selected 24 samples’ records, the regular working hours were 8 hours per day and 40 hours per week; the maximum daily overtime
hours were 2 hours, maximum weekly working hours were 54 hours and the maximum monthly overtime hours were 64 hours. The maximum
continuous working days were 6 days. But based on satisfactory evidence, the facility partially respects this principle because:
DWERI T BER, B, HITUVRAIN, R ITMYLR BRI RIEMELHERE24 MERIC KRR, EWTN AERE/N, FE40/N ; BB [
RZ N2, BRI 0 &%Z H54/0, & A IMPE &% A64/MT, L ELTIEOR, EFHNHBMILYE, ©E8%EE T amfori BSCI #
ARERN,E:

6.2-  Not corrected. Overtime hours exceeded the legal requirement. Through document review, auditor found that the monthly overtime hours of all 8
randomly selected employees were 62 hours in June 2018 (current month); the monthly overtime hours of all 8 randomly selected employees
were 64 hours in March 2018 (random month); the monthly overtime hours of all 8 randomly selected employees were 62 hours in September
2017 (random month). According to the management interview and workers interview, the reason why the monthly overtime hours exceeded the
legal overtime limit was because the facility did not arrange the orders well. It does not respect the amfori BSCI Code of Conduct 6.2, and did not
comply with the PRC Labour Law article 41 The employing unit may extend working hours due to the requirements of its production or business
after consultation with the trade union and labourers, but the extended working hour for a day shall generally not exceed one hour; if such
extension is called for due to special reasons, the extended hours shall not exceed three hours a day under the condition that the health of
labourers is guaranteed. However, the total extension in a month shall not exceed thirty-six hours.

REIE, AMILERN . @il X%, o4 01 R IITEMEREI2018456 A7 (LA A ) ME Bk, A8+ baLilEREY 5t T80 A hBER R A62/Mi ; 20184
3R (BEHLA ) IE SN, A 84 BEHLIMERRY 51 T A A ANBENT () 964/ ; 201749 A 43 (FEAL A ) kZ B R, R84 REAL 3 ERAY 51 T i A ANBERS 1]
B2/, IRIEEIR N VRN L Tk, A INPEER RE VR SERPIFIT ., HRE Eamfori BSCI Code of Conduct 6.2, BRFE(FHEAR
HMEIZENE4F, AARMBETEEERE, 25T IENEETUEKTENE, —HREBFFEL— /M BFFEREFELEK
TERTAIE, ERIEYZ)E S ARBRMEG TEK TN NEBTFRL =/, BREATFEBRL=+,

Remarks from Auditee:

Full Audit [Audit Id - 105998] Audit Date: 28/08/2017 PA Score: D Deadline date:28/08/2018
Good practices

IAreas of improvement

The overall observation shows that the auditee partially fulfils the requirements of this performance area. The factory made a policy of working
hours system and controlled working hours. According to the policy and implementation records, workers worked 8 hours (8:00-12:00, 13:30-17:30)
per day, 5 days per week. Workers sometimes worked 2 hours on weekday from 18:30 to 20:30; workers sometime worked overtime 8 hours on
Saturday; and at least rested on Sunday. The factory used the electric attendance system to record the working hours, the maximum overtime was
84 hours per month. Workers can take a rest during the work time when they felt tired. However, gaps of controlling overtime hours had been
identified in implementation:
EFSNHBMIEE WA A BSEEBSCIARSERN ., T/ #IE T I BUR, KEBBERL R I bR ATER, 51 TH8X EPE8/MH(8:00-12:00,
13:30-17:30), BRA5XK, 5t TI&/REG L ANBE2/N e M18:30ZE20:30, ANHEH LB, ABKR, i THRAMA MBI AN84/NE A, R TN IR 5F
&, AT EEEFEARBIL . T, T EmBE W E R A E B AT FABSCIA, T

6.2 - Based on 10 sample workers' attendance records, 10 selected from Oct 2016 to Dec 2016, it was noted that the maximum overtime working hours
of randomly selected workers’were 66 hours in Oct 2016, 76 hours in Nov 2016 and 84 hours in Dec 2016, which exceeded legal overtime limit: 36
hours/month.
ARIBHFE, 20164E10 A &&= A MNBEAT 7] 966/, 2016411 A £ A INBERS 7] 576/, 2016412 A Fx i A ML 8] Jy84 /N, #Bid &R E #9136/
i,

Remarks from Auditee
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Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 131087] Audit Date: 10/08/2018 PA Score: A Deadline date:15/07/2019

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
The facility assessed the potential risk on Health and Safety, which might occur in the whole manufacturing process. Accident and emergency
procedures were established. Relevant trainings including job skill, the use of chemical and PPE, fire drill, factory rule, and amfori BSCI Policy etc
were also provided to employees. Adequate fire equipment was installed at workplace, and checked monthly to ensure the safe working by the
competent person. Evacuation exits and routes were free from obstruction and properly installed with exit signs. The facility had carried out twice
fire drills in the past 12 months. All related records and images were kept in files for review. Facility was operated in a hygienic, ventilated and
lighting working environment. Proper temperature was kept in the production workshop. The production building was suitable for production and
permits work in human dignity. Factory well maintained first aid supplies. First aider was available in the factory. The local hospital was around 6
minutes away from facility site by drive. Drinking water was available to workers. No dormitory, canteen or kitchen was available for workers in
the facility. But based on satisfactory evidence, the facility partially respects this principle, because:
W AN LB L RIZ B RN REMR @ KTV, FRIFHNARERF. HX TERE. LRI AA&ER. EES . TR
22, amfori BSCIBUR Z B IIRMA A T A FEE IR & RWHIHIARM, 38 A EHH TR a4 REH OMARREYE FERRE
REH AR, HLE12NARN, T PAT2RERRES, BXICRMBRREFFRE . T RELE B, REWHEBBAIERSE, £ 40
BESH, £BRAEATAFEEA., I SRAMERFRY, ARESMI . EELMERLA65 6 5EE. T RBUAKSAIA. T TR
HESNEZEL T A BETSNHEMIERE, %A EE T amfori BSCI BIASR I, E N

7.1 - 1.Corrected. Through document review and employee interview, auditor found that the facility had identified and collected the regulations on
occupational health and safety relevant for its operations and communicateed the same to its workforce. The training records about regulations
on occupational health and safety relevant for its operations were also provided for review.

New finding: No training records / certificate of safety production knowledge and management skill for the principal in charge and persons for the
management of work safety in the facility. During document review, auditor found that the facility could not provide the training records /
certificate of safety production knowledge and management skill of the principal in charge and persons for the management of work safety for
review. It partially respects the amfori BSCI Code of Conduct 7.1, and does not comply with the Law of the PRC on Work Safety Article 24, The
principal in charge and persons for the management of work safety in production and business entities have to have the knowledge about work
safety and the competence for the management, which are commensurate with the production and business activities of these entities. The
principal in charge and persons for the management of work safety in production and business entities that produce, trade or store hazardous
articles, and mines, metal smelting, building construction, and road transport shall only be appointed to the posts after they pass the
examinations in their knowledge about work safety and their competence in the management conducted by the competent departments for work
safety supervision and administration. No fees shall be charged for taking such examinations. Entities that produce or store hazardous articles,
and mines, metal smelting shall have certified safety engineer to work on the management of work safety.

1.EHE. DVELBREE-BERFNFEEEREZEER, FASHTHTTHE, DIVELRET ATHXBRETEFHEERENMIALE
o

FiE: RVFEEATANRLEEREA RRERESE MRS B D)L RAE T, EXEH &N, DVERRBZEVEEMTANREE
B A IR &P AR FE EAE h B AL B B . #89 E Eamfori BSCI Code of Conduct 7.1, BEFRFA(RENRENERLEE)FE24
& EFZERNEEMTANREE T EBARADTEL SRR TMNENE LS FNHENMREEMIRNEEED. BEMRNE>". &
HMFERURN L. £BAK. BREL. BEMPAMNEERTAMREETEEBAN, NYBHEENHEREE HEEBIRTTHIER X
HREEFMPMEREENERENE BRI ERDROIEF | (7R LRT L, BAGKAAN B EMLLTRITMERLE-EE
I,

7.2 -  Corrected. Through document review, auditor found that there were total 22 employees, only 6 employees had participated in basic endowment
insurance, basic medical insurance, unemployment insurance, maternity insurance and employment injury insurance. Besides the facility
provided commercial incident and medical insurance for 16 employees who did not participate in employment injury insurance.

BRE, BAXHH, FRAKNEVFRE222 AT H, RBEOASMTFEZRE, BEFRE, KLERE, £EBEREMIGERE, tae hgES
IR TOHERE1648 2 T T Bl s EMEST R,

7.3 - Not corrected. The facility had not taken into account the special needs of pregnant women and other particularly vulnerable employees in the
risk assessment, such as older workers, disabled workers, workers with chronic disease, etc. It partially respects the amfori BSCI Code of
Conduct 7.3.

RYIE, DAWAEIHEREERIIREN, BhR, £E 501, &% B Eamfori BSCI Code of Conduct 7.3

7.4 - Corrected. Through document review and employee interview, auditor found that the worker representatives had participated in the EHS
committee
ERE, BdXEEHMATHRKAEVATRREAMATREREERR,

7.5-  Not corrected. It was noted that the internal training records on topics like i) Use of PPE and ii)Machine operation were not self-explanatory in

context to trainers' qualification. It partially respects the amfori BSCI Code of Conduct 7.5.
RWIE, HEEIEIAEHSEEid5%H B &8I Y% 5, £ B Eamfori BSCI Code of Conduct 7.5

7.6 - Not corrected. The facility had not yet assessed the PPE usage requirement among workers and PPE distribute records were not yet tobe
maintained effectively. It partially respects the amfori BSCI Code of Conduct 7.6
RBYIE, DIVEFIHEPPERMMER, hREFPPER KNI, 85 B Eamfori BSCI Code of Conduct 7.6

7.8 -  Not corrected. The facility did not post the accident procedures in workshops for workers and first-aid responder. It partially respects the amfori
BSCI Code of Conduct 7.8.
RWMIE, #HAZKIE N EBTE 40 KGR 2R R A TR A R T #. 385 B Eamfori BSCI Code of Conduct 7.8

7.11 - New finding. No construction safety certificate was provided for some buildings. During facility tour, auditor found that there were 2 flat buildings
and three 2-storey buildings used as production areas and warehouses. However, the facility could not provide the certificate or report of
acceptance checks for completion of one flat building and two 2-storey buildings to review. It partially respects with amfori BSCI Code of Conduct
7.11, and does not comply with requirement of PRC Construction Law Article 61, a construction project handed over for acceptance checks for
completion must conform to the prescribed construction project quality standards, be provided with complete project technical and economic data
and signed project warranty, and be provided with other qualified conditions for completion as prescribed by the state. A construction project may
only be handed over for use upon passing the acceptance checks for completion; no construction project shall be handed over for use without
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going through the acceptance checks for completion or passing the acceptance checks for completion.
Finl i, R AIR AR B SR T U0 Wil S o bl FEIIERIN, 4% R LV 68 2R T B SNAI3 M2 = AR AE £ - F 0 . 2Am, &k
EEREEDISGTEERAMM2EZEFAMEATIER IR KINE, 385 B Eamfori BSCI Code of Conduct 7.11, B REE(PEANRLNERR
RVEAR+T—F, IARTRKHERTRE SIFENENBATENENRE ATENIERALIRTHNAEENTRRED FELCERME
BIEMR TG BATRRTARNKERE, ARRMER REKKREREFEEH, FEILEA.

7.21 - Remark: No kitchen or canteen was provided by the facility.
#EBIVEATIRE,

7.22 - New finding. No basic supplies, such as toilet paper and soap, were available in the toilets. It partially respects AMFORI BSCI Code of
Conduct7.22.
i, AR ) DA MR REEARS RN, B2, &5 EEamfori BSCI Code of Conduct 7.22,

7.23 - Remark: No transportation was provided by the facility.
ok kRS R TIRIME.

Remarks from Auditee:

Full Audit [Audit Id - 105998] Audit Date: 28/08/2017 PA Score: B Deadline date:28/08/2018
Good practices

IAreas of improvement

The overall observation shows that the auditee partially respects the requirements of this performance area. The auditee has set and publicly
stated their health and safety objectives referring to the BSCI Code of Conduct. Furthermore, the auditee has ensured health and safety on site via
detailed procedures and trainings on fire safety, emergency, and use of personal protective equipment, chemical storage and usage. Satisfactory
evidence has shown that inspection firefighting equipment was conducted on a monthly basis. All these processes are documented under
procedures; however, gaps have been identified in implementation.
BAUWRRE, RARHBHRE D IITIRER, IREBSCHT KNGS, ZI EARMHFAFRTECHERREME I, 15, T8
MTHAMMERRLEFURXTHEN S2ER FRAKEAURCESEFERAFEMEIING . TR S RIT ELHUETHEBRM AR
5, R A RIX L IREE PEEF M. AMXLEFEENLEREERE.

7.1 -  The auditee was not yet to identify the regulations on occupational health and safety relevant for its operations and communicate the same to its
workforce.
WHEAEARBEEERNBRERER, FEELTHE,

7.2- The auditee only provide 6 out of 28 employees with all five types of social insurance. The other employees were not covered by injury insurance.
WHZA N N84 N THH6ZRET AR, HRATRSMIGRE,

7.3 - The auditee had not taken into account the special needs of pregnant women and other particularly vulnerable employees in the risk assessment,
such as older workers, disabled workers, workers with chronic disease, etc.
I RETHEREZERIREAN, SR £ NI,

7.4 -  The auditee had not formed the EHS committee, which should including the workers representatives.
FRAUNITEERIAE AIRRMERREEZNR,
7.5- It was noted that the internal training records on topics like i) Use of PPE and ii)Machine operation were not self-explanatory in context to trainers'

qualification, hours.
AR I T BIEHSIEYINC 3% %78 & & 35 I B 55 i (R RO I 53 ot

7.6 -  The auditeehad not yet assessed the PPE usage requirementamong workers and PPE distribute records were not yet tobe maintained effectively.
WA A REIHEPPERMER, LRARFPPERIAKMILE.
7.8 -  The auditee did not post the accident procedures in workshops for workers and fist-aid pesponder.

FRRRIT RATEE MK S 2B S TR X 0 TR T #,
Remarks from Auditee
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Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 131087] Audit Date: 10/08/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

None observed
REIUTFE I

Remarks from Auditee:

Full Audit [Audit Id - 105998] Audit Date: 28/08/2017 PA Score: A Deadline date:

Good practices

IAreas of improvement

The overall observation shows that the auditee fully fulfils the requirements of the performance area. The auditee has set and publicly stated their
mission, vision and objectives, which also refer to the BSCI Code of Conduct. Satisfactory evidence has shown that the auditee established a
policy that will never employ and use any child labor under the age of 16 years old. Furthermore, the auditee also established adequate and
remedial policies and procedures to provide for further protection in case children are found to be working. Trainings on this issue is included in the
training scheme and were periodically provided to HR staffs and all other relevant employees. All workers' original ID cards at the time of
recruitment will be verified and the photocopies of workers' ID cards will be kept in the personnel files, which will be also periodically reviewed.
Based on factory tour and personnel profiles review, no child labor was found.

BAYWERE, RHZFHRXMATIEER, RIEBSCIHT N ANMIES|, ZI EARMFAFRTECHES . BERMBIr. ROMIEERHA
WHZAHIE TEFZILBEERE16S LTI, BN, #HEAHEIE THXOE TSR ORER . B A RRE R SR ELRAE
XN TRET U, RIBB A REMASEEN R T VR, WHEKGE R TR 2o 4G H A T 52 T B IE BA ST FE 4312 30 Y 8 ENF R

FETASHEF BUAERTMASEE, FROVEARINEL,

Remarks from Auditee

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 131087] Audit Date: 10/08/2018 PA Score: A Deadline date;|

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:
Not rated. This is follow up audit
RiFH AR Z IR 1%

Remarks from Auditee:

Full Audit [Audit Id - 105998] Audit Date: 28/08/2017 PA Score: A Deadline date:

Good practices

IAreas of improvement

The overall observation shows that the auditee fulfiled the requirements of the performance area. The auditee has set and publicly stated their
mission, vision and objectives, which also refer to the BSCI Code of Conduct. The auditee has ensured protective measures are taken to protect
the hired juvenile workers from harm via detailed procedures and trainings. Satisfactory evidence has shown that the auditee provide trainings to
relevant management staffs to ensure that juvenile workers (16 years old to 18 years old) not to work overtime, work at night and work at the
operating posts which do harm to their health. And the auditee did not hire employees under the age of 18 years old.

BAYWERE, EKAHRXMITIEER, RIEBSCHT N ANMIES|, ZI RIFAFR B CHES, ZEME T, WERAHETERF
RAFT N ERMEIRRET (N F16E118% i) 21T B B9 R RV HEHE, FEHBNER B REH KA VAR HIEERA RE T HIKRAREET (N
F16F118% 1)) RANYE, F7EM £ LV, RIENHESAHRE £ fEEZma TR E LB, SHERAEREREI8SUTHATL,

Remarks from Auditee
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Audit Type : Follow-up Audit

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 131087] Audit Date: 10/08/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

Not rated. This is follow up audit
RiFH AR Z IR 1%

Remarks from Auditee:

Full Audit [Audit Id - 105998] Audit Date: 28/08/2017 PA Score: A Deadline date:

Good practices

IAreas of improvement

The overall observation shows that the auditee fulfils the requirements of the performance area. The auditee has set and publicly stated their
mission, vision and objectives, which also refer to the BSCI Code of Conduct. Satisfactory evidence has shown that the auditee provides workers
with understandable information before entering into employment. Labor contracts are signed in local language and a copy is provided to
employee, which was confirmed through the employee interview and document review.

BAYERE, 2HZFHRXNMATIEER, RIEBSCHT HANKIES|, 2T EARMFAFRTEACHES, BR, MBI FTSWIERZR
I ERATIAMSHERBTRONER REATERBIIII SAIXU T HIHAR, FEA AT —HEIX,

Remarks from Auditee

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 131087] Audit Date: 10/08/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

Not rated. This is follow up audit
RVFH] o AR Z IR %

Remarks from Auditee:

Full Audit [Audit Id - 105998] Audit Date: 28/08/2017 PA Score: A Deadline date:

Good practices

Areas of improvement

The overall observation shows that the auditee fulfils the requirements of the performance area. The auditee has set and publicly stated their

mission, vision and objectives, which also refer to the BSCI Code of Conduct. Satisfactory evidence has shown that disciplinary measures include
oral warning, written warning, demerit recording and dismission. No corporal punishment, mental or physical coercion or verbal abuse are adopted.
Furthermore, disciplinary procedures are in understandable written form and delivered to employees periodically by trainings.
BAYERE, 2HZFERX NPT ER, RIEBSCIHT HANKIES|, 2T EAKMFAFRTACHES, BR, MBI FESMIER DR
I &HERReEsn:LEE, TEEE, IR, T &FEEKDN, BeRSAamRig BmER R E. S5, T R EEGIELS I TR

Bl

Remarks from Auditee
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Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 131087] Audit Date: 10/08/2018 PA Score: A Deadline date:

GOOD PRACTICES:
None observed

AREAS OF IMPROVEMENT:

Not rated. This is follow up audit
RiFH AR Z IR 1%

Remarks from Auditee:

Full Audit [Audit Id - 105998] Audit Date: 28/08/2017 PA Score: A Deadline date:
Good practices

IAreas of improvement

Based on the satisfactory evidences, the main auditee respect this principle.
EFHNHBMIEE |/ %A EEBSCIMAERN

Remarks from Auditee

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 131087] Audit Date: 10/08/2018 PA Score: A Deadline date:15/07/2019|

GOOD PRACTICES:

None observed

AREAS OF IMPROVEMENT:
The facility provided the complete and accurate information during this audit and the established procedure about corruption, bribery, falsified
information or misrepresentation, fraud, embezzlement were provided for review. The auditee actively opposes any act of corruption, extortion or
embezzlement, or in any form of bribery in its activities as a business enterprise. But based on satisfactory evidence, the facility partially respects
this principle, because:
DA FERRF LR T ZEERNIER, A BRI BRI X HERMTHZT . D FRRN RS ES) R AER RS $15R
BMATA. RIEAER R BEF S NHEEMIER, DA ESEETBSCI HAZR,EN:

13.4 - Not corrected

The facility had not yet developed mechanism or system to collect and use personal information with reasonable care. It does not respect amfori
BSCI Code of Conduct 13.4.

RHWIE
I EE B RHIERF A G KR D A[2FL &9 B Eamfori BSCI Code of Conduct 13.4.

Remarks from Auditee:

Full Audit [Audit Id - 105998] Audit Date: 28/08/2017 PA Score: B Deadline date:28/08/2018
Good practices

IAreas of improvement
Based on the satisfactory evidences, the main auditee partially respect this principle. Because:
EFHNEEMIEE ®H A BAEEBSCINAZREN, RRZ:

13.4 - The auditee had not yet developed mechanism or system to collect and use personal information with reasonable care.

W7 R A A REE R SR HISE RS D ABaFh,

Remarks from Auditee
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